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Graduates’ Voices
Ms. Ida Halya
Leadership Development Training Manager, Pertamina Learning 
Center, HR Directorate, PT Pertamina (Persero)
Graduate of a regular course on Human Resource Development (October 2006) 

I  a t t ended  JCCP course 
program No. TT-1-06 (Training 

Management) in 2006, and feel very fortunate to be a 
JCCP alumnus. Almost seven years have passed since, 
but the benefits of attending the course still continue to 
support me in fulfilling my job.

There are three important things that I learned from 
the course, and that have subconsciously helped me 
acquire positive habits. The first is Japanese culture, 
namely the discipline, honesty, sincerity, high work 
spirit and respectful manner of the Japanese people. The 
second is teamwork spirit. I learned that accomplishing 
tasks through teamwork delivers better results. The 
third is making acquaintances with people from many 
countries. Our friendship has continued, and we still 

keep in touch with each other, sharing information that 
is useful to achieve better performance. We are like a 
big family separated by distance.

I think these three values are recognized by all JCCP 
alumni at Pertamina, as well as at other organizations. 
Moreover, they serve to attract many employees and 
boost the popularity of JCCP courses. 

In addition to the above, the experience I gained from 
participating in a JCCP course will always guide me to 
be a respectable person, and encourages me to fulfill my 
duties with the best of my ability and manners.

With these important achievements, please accept 
my sincere gratitude for the opportunity to acquire these 
important achievements and to be one of the participants 
of the prestigious courses of the esteemed organization.

Ms. Papinya Tansamrit
Vice President, Learning & Development Center and Head of 
Capability and Learning Program, PTT Public Company Limited
Graduate of a regular course on Human Resource Development (October 2004)

There are many things to say 
about the JCCP Program, which is 

one of the best programs I have ever attended. 
Here are what I acquired from the program and what 

has benefited me in my job:
For one, I gained deeper understanding not only 

of Japanese culture, but also of different cultures by 
interacting with participants from more than ten different 
countries who attended this program. I also broadened 
my perspectives by learning about Japanese lifestyles 
and witnessing Japan’s combination of high technology 
and traditional culture. 

Second, I deepened my understanding about the 
significance of human resource development, and came 
to realize that different people have different learning 
styles. Based on this realization, I am now able to use 
different approaches as appropriate to different people to 

enhance the value and effectiveness of human resources 
development.

Third, I established valuable relationships with 
fellow participants. Going beyond building a network of 
connections, these relationships allow me to exchange 
knowledge/ideas and keep updated about HR/HRD news 
and tools that are useful in my work. 

Lastly, I gained knowledge of best practices unique 
to Japan, which mainly focus on action learning. I have 
adopted this approach in my working environment and 
have begun to place more importance on “learning by 
doing,” so that my staff can not only learn from theory 
but also from real work and on-the-job training.

I believe that everyone who has attended a JCCP 
program feels the same way as me. I am certain the 
program will be beneficial to all future newcomers as 
well.




